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For lnon schedule A occupatrons, the -~ general c1rcu1at10n and ethmc ;'a-ndi
“prospectlve employer 1s requ1red to applyg prOfeSSlOnal pubhcatrons The advertismg :
: <offers: prevallmg ‘working: conditiohs'and :

.Cﬂ The’ apphcanon is filed i in dUD lcateﬁ , requlrements and’ the prevalhng wage for -
with the local. employment service offrce, : & i1 . i

/servmg the ared ‘wherée :the alien will Be
- ‘employed. It'should set forth a statement of * {, p
“the qdahﬁcatlons ‘of " the * alien and a ,
‘description of the job offer.’ - and ‘conditions olr employment whlch are
- As part of the application, the employer,;': no less favorable than those offered to the
,ishould submit documentatron which shows -Gdr,m T :
. that L U €The c_rnployer bas posled within - its
1[Th¢ employer has been recruiting at the r,iorganuauon notrc_es of lhc jOb opportum-
iling ‘wage ‘and’ at'prevailing working .y,
:f:. condrtr nsy anid has:reason to ‘believe: that iti " qThe employer s job opportunrty is ‘not
~owill continue ‘to be unsuccessful in al'issuein a labor-dispute. nor is. it: vacant
“recruiting of US workers through the public . ‘because the: formér occupantiisian strike or
“‘employment system. and/or through other: " is being loeked out in the course of a Tabor
‘labor referral ‘and - recruitment sources‘”;.a dispute. .
normal to the, occupatlon o R {The employer $ orher efforts 0 locatc
-“qThe employer has © enough “funds
g avarlable to pay the wage or salary offered
'~" he“alien., o " means” of pnvate employmen agencies,
The wage offered equals or exceeds thej, “fabor  union, advertisements "placed with
i prévallrng ‘wage.and: that the emplov' ' radio or TV stations, recrurtment at trade
: schools; “colleges, and. - universities - or
attempts-to. ‘fill ‘the job opportunrty by
, devclopment or.promotion from:among its
equal T exceeds the prevarlmg wage whrch.:‘,j present employees; has been and contlnues
TS apphcable at the trme the ahen begms 'Lo be- unsiccessful. -
k. 0 1f unions -are- customarnly used as - a
YT he. wage offered is not based ‘on. . recruitient soutce inthe ared or industry,
““comrnissions, bonuses “or: other. lncentlv 3 ‘theéy were unable to refer Us. workers.
§The employers reqmrements for “the
jOb OpporluBity as descnbed represent the -
“-employer’s: actual minimum " requirements
for the job: opportunrty, and the ‘employer
as'not hired workers with- less tFaining -or
: «expenence for: jObS similar ‘to:thatinvolved
inthe yob Opportunity:-or that itis: not
‘ aslble to h1re workers with Tess traxnmg or
'experrence than that : requrred by the
ployer S ]Gb offer.
e us workers have apphed for the ]ob

*-unless the employer:guarantees.a wage paid
-'",on a: weekly, bi-weekly:or monthly" basrs
4The employer w111 ‘be able 'to ‘place the’
alien < on the payroil on’ or before the date of
the alien’s proposed entrance into. the uUs
§The job opportunity “does not: 1nvolve

b

“unlawful - deseriminati
~¢olor, natronal ongx
' handrcap or. cmzenshl :
" §The jOb opportumty has been and is
d}‘clearly open_to: any “qualified US worker
§The job opportunity has been and is
”‘bemg described” without unduly restnctlve
Job,,requlrements - =
" - €The employer has advert1sed and is still TS ‘ 'S ‘and ;,occupauonal'
advertising - the job_opportunity -without - . nvi “are not contrary to.Federal,
success in such~media‘as newspapers of * State or local law. W

y. race; creed:
dge,  sex, religion




